Background of this study is motivated by the students who have many problems about have no readiness, have no knowledge, and have not been informed about employment opportunities in out of school education. The study aims to reveal that there is a relationship between parental social support and self concept with stability of career decision. The study uses quantitative method of correlational. The Subject of this study is a consisting of 75 people. The research instrument used is a questionnaire and used a Likert scale. The data of this study are analyzed using multiple regression. The results of this study indicate that there is a very significant relationship between social support of parents, Self Concept with Stability of Career Decision.
Introduction
Stability of career decision is a matter that determines the future. The stability of one's career decisions carefully formed through knowledge and supported by information regarding the work to be selected. Students who have entered college must have the skills, must have extensive knowledge and must be able to master the technology so that students can compete in the working world even able to create their own jobs and can reduce unemployment rates in college.
In fact, many college graduates are unemployed because there is an imbalance between university graduates with a qualification profile ready workforce. According to the Ministry of Labor of the Republic of Indonesia (in Tribunnews.com, 2017) explains that in one year graduates nationwide reach 750-800 people. That is still a lot of difficult students find jobs in accordance with its competence, if seen again from the Central Bureau of Statistics (in Kompas.com 2017) that the number of unemployed college graduates reached 856.644 people, which means that the unemployment rate of college graduates is still quite large , as well as the Central Bureau of Statistics of North Sumatra province.
The Central Bureau of Statistics of North Sumatra Province explained that the unemployment rate in February 2016 reached 6.49%, while in February 2017 reached 6:41%, it decreased by 0.09%. That is a decrease in the unemployment rate of college graduates in North Sumatra is still low. One college in the State University of North Sumatra, Medan.
Students who entered department of Non-formal Education should have the readiness and confidence in determining the choice of a career, should have the interest, abilities, knowledge about PROCEEDINGS | International Conferences on Education,Social Sciences and Technology 2018 him and know the environment of the world of work, should have information about the profession to accommodate undergraduate non-formal education, should have the competence so that after graduated from non-formal education student with a stability of career decisions that will be undertaken and obtain employment in accordance with the fields already provided.
Based on the results of research conducted by Arbarini and Yusuf (2008) explained that the capacity of non-formal education alumni in the working world is still low. It can be seen from some of the statement submitted on the constraints faced by graduates is the lack of information about job vacancies for non-formal education, confused to find work in accordance with non-formal education field, while employment opportunities for non-formal education alumni are very small, if looking for another job, there are still concerns in the competence, employment opportunities for graduates of non-formal education is often occupied by the other courses. In fact, non-formal education graduates lacked sufficient competence specifications.
The next phenomenon of the research conducted by Arbarini, Fakhrudin and Ekosiswoyo (2010) this study focused on the difficulty in obtaining employment due to the limited information of job vacancies for non-formal education graduates, the general public is not aware of the competence of non-formal education graduates and non-formal education programs have no specific skills. Based on the phenomenon described in the preceding paragraph it can be concluded that students of nonformal education must stabilty career after graduation from college so that the job to be faced in accordance with the field of non-formal education.
Stabilty of appropriate career decisions must be in accordance with the ability of the students. Meanwhile, according to Brown (in Wicaksono, 2010 ) also explains the stability of career decisions is supported by the family. Parents should encourage their children to discuss their career choices. Social support of parents is a support that comes from families which can make individuals receive information assistance and as a place to discuss about employment opportunity. Wayne & Slocum's research (in Husain, 2013) also explains that students can be directed in establishing career decisions based on available information from parents and the environment. Further confirmed by the results of research Istifarani (2016) which explains that family support has a high category with a percentage of 78, 71%.
According to Pietrofesa (in Wicaksono, 2010) explains that the factors in student career stability include internal factors, namely intelligence, self-confidence, self-concept, and values adopted. Selfconcept is a supportive process to find himself in the interests, abilities, value of a job and can find advantages and disadvantages about himself with the demands of a student career in the future.
Based on that exposure, Munardji strengthened by the study (2014), which explains that each employee can cultivate and develop all the skills, intellectual, insight, motivation, and dedication of the employee in the position of the work he is doing. Therefore, a person in establishing his career must have self-concept or ability to judge, understand himself to be able to determine the steps to consolidate the right career decisions. Based on interviews conducted with student class of nonformal education in academic year 2017 State University of Medan, known to have difficulty stabilty a career decision. Students who have chose the non-formal education has not been able to stabilty career decisions due to lack of job information after graduation, less information from parents, high school environment about job opportunities for non-formal education graduates, employment information about non-school education is inconsistent, lacking readiness in choosing an education majors.
Method
This research is a descriptive quantitative research with correlation method. The population of this study is a limited population of all students in the first semester majored of out of school education, sample consist of 75 people. The instrument used is a questionnaire and the scale used is Likert scale.
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To know the relationship of 2 independent variables to 1 dependent variable then the data is analyzed by multiple regression.
Results and Discussion

Testing Data Analysis Requirements
Test requirements analysis conducted in this study is a test of normality, linearity test, and multicollinearity test.
Normality Test
Normality test by using Kolmogorov Smirnov method which shows that the variable is normally distributed, with Asymp value Sig. The social support of the parents is 0.358, the self-concept is 0.513, and the stability of career decisions is 0.204.
Linearity Test
The result of linearity test shows that the data of social support of parents variable, and self concept with career decision making is linear with Sig. 0.000 ≤ 0.05.
Multicollinearity Test
The result of multicollinearity test shows that social support of parents VIF value of 2.057 and selfconcept VIF value of 2.057.
Discussions
Based on the results of the study there is a significant positive relationship between social support of parents and self-concept with the Stability of career decisions. In the following sections it will explained.
The relationship between social support of parents and self-concept with the Stability of career decisions
The analysis results of social support of parents and self-concept with the Stability of career decisions. The result shows that the social support of parents and self-concept is significantly related to the stabilty of career decisions by 0,762.
Relationship betweeen social support of parents and self-concept with the Stability of career decisions
The result shows that the social support of parents and self-concept is significantly related to the stablity of career decisions. These findings were obtained based on a series of data analyzes showing that the relationship of parents social support and self-concept with stabilty of career decision was 68.9%. It means, the social support of parents and self-concept is one of the factors associated with student career stability.
Referring to this research it can be understood that the higher social support of parents and selfconcept, the higher the stability of career decisions. This means that the social support of parents and self-concept determines the high degree of stabilty of career decisions. This is related to the Berzonsky's theory (1981) which explains that there are several factors that affect self-concept in establishing student career decisions, ie age, education level and environment. The environment in here is the social environment of parents. The concept of self is formed because of the interaction between the individual with the parents (father and mother). Shetzer & Stone (1980) explain that in deciding a career will always be related to several factors that influence career decision making, the factors as follows: (1) The ability of the intellectual, (2) Talent, (3) Family (4) Personality, (5) The concept of self, (6) Interest, (7) Aspiration and reality, (8) Hope, and (9) Sex differences.
The research result conducted by Greenhaus and Callanan (2006) state that support gained in close family relationships can enhance career exploration in childhood and carry on into adulthood, through the support of parents can help the development of career exploration that can be used by individuals in establishing career decisions. This is supported by Taylor, Peplau & Sears (2012) research which states that social support of parents has a very strong influence in the consolidation of student career decisions. Students who have the support of parents will be able to establish career decisions well and correctly, if students get lack support from parents then the student has not been able to establish a career decision well and correctly. Further supported by widyastuti research (2013) that there is influence of social support of the family on the stability of career decisions, it means that the higher the family social support the higher stability of the decision, and the lower the social support of the family the lower the stability of student career decisions.
The self concept also has several aspects that support the establishment of student career decisions, namely aspects of knowledge, aspects of expectations and aspects of self-assessment. Hurlock (1999) explains that self-concept is very influential in the consolidation of career decisions. A person who sees himself positively about his self-concept will see success as his business. Conversely someone who lacks self-concept, then it is difficult to decide his career and see himself as having no ability and less able to realize his dreams so that someone resigned to his future. Gladding (2012) believes that the importance of self-concept to mark one's career choices about work. People's views of themselves are reflected in what they do.
